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Note from the Chair

The first FEMM Committee meetings of the year will take place on Monday 9 January 2017
and on Wednesday 25 January 2017, with several votes on key files taking place. On 9
January, the Committee will open the year with the consideration of the draft report of the
recommendation to Council about the Commission on the Status of Women (CSW). The
members will also consider the draft opinion on the EMPL report on Working conditions
and precarious employment as well as the amendments tabled to the report on EU funds
for gender equality. As it is 2 and a half years into this parliamentary term, along with the

election of a new President and Vice-Presidents of Parliament, the membership of the Committee will be voted on in the
January plenary session. Consequently, the FEMM Committee meeting on 25 January will be our constitutive meeting in which
we shall elect the Chair and coordinators of the Committee. Following this, the Committee will vote on the adoption of the
draft reports on EU funds for gender equality, and The need for an EU strategy to end and prevent the Gender Pension Gap
and Equality between women and men in the European Union in 2014/2015, as well as the draft opinions on the 2015 discharge
for the General budget of the EU and European Institute for Gender Equality. You can follow the proceedings online through
web-streaming!

Working conditions and precarious
employment

Rapporteur:
João PIMENTA LOPES (GUE/NGL)

On 9 January, the FEMM Committee
will consider the draft opinion to be
tabled to the INI report of the EMPL
Committee on "Working conditions
and precarious employment."
Rapporteur for the Opinion, João
Pimenta Lopes (GUE/NGL) states in

the draft opinion that the improvement of the working
conditions and the fight against precarious work can only
be achieved by strong measures to fight poverty and
inequalities, conditions to which women are more
vulnerable. The improvement of labour legislation, the
increase of salaries, the promotion of collective bargaining,
and the protection of maternity leave, are amongst some
of the measures necessary to achieve these goals.
Members will be invited to table amendments to the draft
opinion and a deadline for this will be set.

EU funds for gender equality

Rapporteur:
Clare MOODY (S&D)

FEMM members will consider the 245
amendments tabled to the draft
report on EU funds for gender
equality and will vote on the adoption
of the report on the 25 January.
Rapporteur Clare Moody (S&D),
highlights in the report the sporadic

implementation of gender mainstreaming in EU budget
allocations and spending decisions. The report issues
specific recommendations including requiring all EU
budget titles to pursue equally strong gender targets and
gender mainstreaming standards, increasing the level of
funds allocated to achieving the objectives of gender-
strategic engagement in the next MFF, and regular training
programmes and technical support on gender
mainstreaming tools for all staff involved in policy making
and budgetary procedures.

http://www.europarl.europa.eu/ep-live/en/schedule/
http://www.emeeting.europarl.europa.eu/committees/agenda/201701/FEMM/FEMM(2017)0109_1/sitt-3757776
http://www.emeeting.europarl.europa.eu/committees/agenda/201701/FEMM/FEMM(2017)0109_1/sitt-3757776
http://www.emeeting.europarl.europa.eu/committees/agenda/201701/FEMM/FEMM(2017)0109_1/sitt-3757776
http://www.emeeting.europarl.europa.eu/committees/agenda/201701/FEMM/FEMM(2017)0109_1/sitt-3757776
http://www.emeeting.europarl.europa.eu/committees/agenda/201701/FEMM/FEMM(2017)0109_1/sitt-3757776


Recommendation to Council about the Commission on the Status of Women (CSW)

Co- rapporteurs: Constance LE GRIP (PPE), Maria ARENA (S&D)

The FEMM Committee will consider draft report on the proposal for a
recommendation to the Council on the EU priorities for the 61st session of the UN
Commission on the Status of Women (CSW), consisting of concrete suggestions
concerning the EU position. Co- rapporteurs, Constance Le Grip and Maria Arena
present in the draft report the priorities of the European Parliament in the area of
economic empowerment of women in the world. It confirms the commitment to the
Beijing Platform for Action and calls for policies to promote and support decent work

and full employment for all women and for inclusion of women at all levels and types of decision-making. Reference is made
to support for the establishment of an ILO convention to provide an international standard to address gender-based violence
in the workplace. Members will be invited to table amendments to the draft opinion and a deadline for this will be set.

The need for an EU strategy to end and prevent
the Gender Pension Gap

Rapporteur:
Constance LE GRIP (EPP)

On 25 January, FEMM members will
vote on the adoption of the draft
report on the need for an EU strategy
to end and prevent the Gender
Pension Gap. In the report, the
rapporteur, Constance Le Grip (EPP),
outlines the considerable difference

between men and women in terms of pensions in the EU.
For example, the pension gap stands at 38% in the EU-28
in 2012 and women are both over-represented in the
poorest pensioner groups and under-represented in the
wealthiest. The report outlines four primary
recommendations: more accurate assessment and
awareness, reducing inequalities in terms of ability to make
pension contributions through proper implementation of
existing legislation and active efforts to tackle horizontal
and vertical segregation on the labour market, reducing
career-related gender inequalities, and the introduction of
corrective measures in pension systems to aid the most
vulnerable groups.

Equality between women and men in the
European Union in 2014/2015

Rapporteur:
Ernest URTASUN (Greens/EFA)

On 25 January, the Committee will
vote on the adoption of Rapporteur
Ernest Urtasun’s draft report entitled
‘Equality between women and men in
the European Union in 2014/2015’.
The report deals with the situation of
the rights of women in the European
Union and includes the following themes: equal economic
independence, equal pay for equal work for work of equal
value, equality in decision-making, dignity, integrity and
ending gender-based violence, gender equality in external
action and cross-cutting issues.

Council Presidency

On 1 January, the Maltese presidency of the Council of the European Union began their six month
term. On 25 January, Helena DALLI, Minister for Social Dialogue, Consumer Affairs and Civil Liberties
in Malta, will present the priorities and programme of the Maltese Presidency in the area of
women's rights and gender equality to the FEMM Committee. FEMM members will have the
opportunity to discuss and exchange their views on the Presidency's plans.

http://www.emeeting.europarl.europa.eu/committees/agenda/201701/FEMM/FEMM(2017)0125_1/sitt-3789882
http://www.emeeting.europarl.europa.eu/committees/agenda/201701/FEMM/FEMM(2017)0125_1/sitt-3789882
http://www.emeeting.europarl.europa.eu/committees/agenda/201701/FEMM/FEMM(2017)0125_1/sitt-3789882


Discharge 2015: General budget of the EU - European Commission and
European Institute for Gender Equality (EIGE)

Rapporteur for the opinions:
Viorica DĂNCILĂ (S&D)

On 25 January, the FEMM committee will vote on the adoption of draft opinions on two discharge
procedures - one concerning the EU general budget and the other the European Institute for Gender
Equality (EIGE). The draft opinion on the discharge of the EU general budget stresses that equality
between women and men must be integrated in all policy areas, including gender budgeting at all stages
of the budgetary process and in the MFF. It also calls on the Court of Auditors to include an analysis of
achieving gender-related targets in their annual reports and reiterates its previous calls on the
Commission to ensure the full implementation and fair allocation of the funds allocated to the Rights,

Equality and Citizenship Programme.
The draft opinion related to the discharge of the budget of EIGE notes that the Court of Auditors' opinion stated that the annual
accounts of EIGE present its financial position fairly and that the annual accounts for 2015 are legal and regular in all respects.
It also calls on EIGE to step up efforts to reduce the level of carry-over of payments. The opinion praises the high quality and
importance of the work of EIGE and appreciates the contribution of EIGE to the ongoing work of the Committee. Ultimately,
the opinion recommends that discharge can be granted to the Director of EIGE in respect of the implementation of the EIGE's
budget for the financial year 2015.

EIGE’s new study shows who is poor in Europe

More women and men are living on the edge of poverty and social exclusion today compared to 2010.
Young people, lone parents, migrants, people with disabilities, and families with three or more children
are most at risk of poverty, according to EIGE’s new study. There is also clear evidence that a heavy
dependence on a father’s income in many families increases the risk of poverty and insecurity. This is
the case especially in unexpected life situations, for example when the father loses his job, falls sick or
dies or when the family breaks-up. The report ‘Poverty, gender and intersecting inequalities in the EU’
was prepared at the request of the Slovak Presidency of the Council of the EU (2016). It is part of EIGE's
regular work to monitor progress in the implementation of the Beijing Platform for Action.
Read the full report here here.

The next FEMM committee meeting:
6 February 2017, 15.00 to 18.30 (Brussels)
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